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About This Report

Silver Grant International Holdings Group Limited (the “Company”,
“Silver Grant”, or “we”), together with its subsidiaries, collectively
the “Group”) is pleased to publish its 2024 Environmental,
Social and Governance Report (this “Report”), so as to disclose
the Group’s performance and results on its environmental,
social and governance (“ESG”) aspects from 1 January 2024
to 31 December 2024 (the “Reporting Period” or “2024") to all
stakeholders in response to their concerns.

Scope of This Report

Unless otherwise specified, the information including policies,
statements and key performance indicators (“KPIs”) herein cover
the Group’s investment business, property leasing business and
new energy business (the Group’s previous non-performing asset
investment and asset management businesses have all been
discontinued) in Mainland China and Hong Kong. The Group
continuously deepens the integration of material topics on ESG
and its routine business, and determines whether to extend the
coverage and depth of the disclosure on an annual basis. This
Report reveals and analyses the Group’s ESG performance based
on the ESG report of the previous year, except that this Report
covers the new energy business of the Group, and discloses the
relevant targets and performance.

Reporting Basis

This Report has fully complied with the requirements on
“Mandatory Disclosures” and “Comply or Explain” in the
Environmental, Social and Governance Reporting Code (the
“ESG Code”) as set out in Appendix C2 to the Rules (the
“Listing Rules”) Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) during
the Reporting Period and has applied the four reporting principles
(i.e. materiality, quantitative, balance and consistency) in the
preparation of the report.
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Materiality

Through engaging in communication and interaction with
stakeholders, the Group is able to update issues and assess their
significance, thereby prioritising key ESG topics. We review these
topics annually, taking into account changes in external factors
and the strategic development of the Company, and establish a
reporting framework and develop chapter content based on the
importance of each issue, ensuring that the report fully addresses
the core concerns of all stakeholders. The results of relevant
stakeholder communication and materiality matrix have been
disclosed in the section headed “Material Issues”, as well as in
the paragraphs headed “Identification of Issues” and “Order of
Materiality” therein.

Quantitative

The standards, methods, and assumptions used for quantitative
information are disclosed where feasible, and comparative
data are provided where appropriate. Such disclosures have
been made in the sections where the KPI descriptions or data
applicable for reporting purpose. All data used in this Report are
from the Company’s internal documents and statistical reports.

Balance

This Report provides reasonable disclosure of the scope of
the Group’s business activities and avoids unfair selection or
omission, so as not to have an inappropriate impact on the
decisions or judgments of readers of this Report.

Consistency

In order to facilitate comparisons between different periods, the
Group used a consistent approach to report data and information.
When changes occur, the Group will disclose changes in the
approach used or other relevant factors that affect meaningful
comparisons. No such change occurred in 2024.

Silver Grant International Holdings Group Limited
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Statement of This Report

The contents set out in this Report are sourced from the internal
documentation, data and estimates of the Company and relevant
subsidiaries, and have been reviewed and approved by the
Board of Directors (the “Board”) of the Company. In order to help
readers to understand more easily the contents disclosed in this
Report, a complete content index is appended to the last section
of this Report for reference. This Report is prepared and published
in both Chinese and English and has been uploaded onto the
respective websites of the Stock Exchange (www.hkexnews.hk)
and the Company (http://www.silvergrant.com.cn). If there is
any conflict or discrepancy between the Chinese and English
versions, the Chinese version shall prevail. The Group welcomes
any comments from stakeholders regarding the contents of this
Report, which will benefit us in establishing a more robust ESG
strategy in the future. If you have any questions or suggestions
on the contents of this Report, please email the Group at the
following address: info@silvergrant.com.cn.
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Part I. Overview of the Company

The Company is committed to creating value for stakeholders,
keenly tracking socio-economic trends and policy guidelines
to adjust its development strategy. By continuously enhancing
its professional expertise, it strives to capture and seize new
business opportunities.

During the Reporting Period, the Group aligned its efforts with the
national strategic goal of “developing new quality productivity”,
continued to advance the transformation through investments
in the new energy industry, and consolidated its strategy with
the support of traditional energy industry through promotion of
new technological upgrades. Additionally, the Group diversified
its operational development of the property leasing business. By
practising its sustainable development philosophy, the Group
also promotes high-quality green development in its investee
companies.

New Energy Business

Driven by China’s national strategy for “carbon peak and carbon
neutrality”, the Group has strengthened its management of
investments in the new energy industry to ensure that its investee
companies maintain their leading position in photovoltaic cells
and components technology while focusing its internal resources
on the construction of self-owned distributed photovoltaic power
stations. It has also explored opportunities for the application
of modern technology in areas such as photovoltaic buildings,
smart electric vehicle charging stations, and new energy storage
systems.
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During the Reporting Period, Beijing Lingjun New Energy
Technology Company Limited (“Beijing Lingjun”), a joint venture
of the Group, made significant progress in its photovoltaic cell
component projects in the fields of scientific research, production,
and commercialisation. The key technical indicators of its
independently developed breakthrough copper-heterojunction
photovoltaic cells have also achieved the preset targets.
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Independently developed copper-heterojunction photovoltaic cells presented at
the 17th International Solar Photovoltaic and Smart Energy Conference and Exhibition in Shanghai
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During the Reporting Period, the new energy business team of the
Group strived to strengthen the development and training of its
talent team?, and accelerate the professionalism and efficiency of
new energy project development, investment, and operations.
Since the completion and operation of the Group’s first distributed
power generation project in June 2024, as of the end of 2024,
there were two distributed photovoltaic power generation projects
in operation, five projects contracted for construction, and over
40 reserve projects with a forecasted installed capacity exceeding
70MW.
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Traditional Energy Business

Zhong Hai You Qi (Tai Zhou) Petrochemical Company Limited
(“Zhong Hai You Qi”), a joint venture of the Group, mainly
produces lubricant base oil, diesel, naphtha, and methyl tert-
butyl butyl ether. During the Reporting Period, Zhong Hai You Qi
continued to promote the technological transformation in terms
of energy efficiency management and production efficiency
improvements through a framework of planning, implementation,
inspection, and enhancement. It also focused on reducing its
environmental footprint and accelerating its transition upgrades
towards fine chemicals. Specific measures implemented and
results achieved include the following:

. Energy saving and carbon reduction: Through the
implementation of energy-saving and carbon-reduction
modifications, the cumulative refining energy efficiency
indicator of Zhong Hai You Qi for 2024 was 8.40 kgoe/(t -
energy factor), which was decreased by 4% as compared
to that in 2023. GHG emissions intensity of Zhong Hai You
Qi in 2024 reduced by 5% as compared to that in 2023

. Resource management: The deep treatment project for
volatile organic compounds (“VOC(s)") has been advanced
across four tank areas, effectively improving the collection
of unorganised emissions from storage tanks and reducing
VOCs emissions

. Supplier management: Contractor management has
been enhanced by implementing 48 management tasks
aimed at improving the management of health, safety, and
environment (“HSE”) for contractors

. System management: The Group strictly adhered to
national laws and regulations related to the environment
and local administrative requirements, and developed a five-
year energy-saving and carbon-reduction plan aligned with
its development path, achieving provincial-level recognition
as a green factory and passing energy management system
certification audits within 2024.

Silver Grant International Holdings Group Limited
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Property Leasing

The Group holds a commercial property, East Gate Plaza, located
in Beijing, the PRC, which is engaged in the leasing business of
flats, shops and offices. During the Reporting Period, the property
management team of the Group continued to enhance its service
and management standards with a customer-focused philosophy,
striving to achieve the dual objectives of high customer
satisfaction and full occupancy, which supports the Group’s
diversified development strategy.

Sustainable Development Concept

The Group has probed into and defined its sustainable
development principles, based on its own business characteristics
and the attributes of the industries in which the Group operates,
and implemented such principles in its business activities. For
investment business, the Group strives for a balance and unity
between business results and sustainable development through
project selection and consideration of the environmental, social
and governance aspects of candidate companies to be invested in
besides their financial performance. In terms of the management
and performance appraisal of projects under investment, the
Group participates in strategic assessment and risk monitoring
through the Board and assesses their sustainability performance.
In provision of property leasing services, the Group prioritises
customers’ needs and satisfaction and takes into account of
relevant standards and requirements of local communities for
safety, energy saving and hygiene. The Group is committed to
building and creating teams that are aligned with its philosophy
and capable of supporting the needs of its business as it pursues
a path of sustainable development.
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Part II: Practices for Sustainable Development

The Group has been integrating the concept of sustainable
development into its daily operations with a view to achieving
the relevant goals of environmental protection, social benefits
and corporate governance, and maintaining healthy corporate
development.

Structure and Focus of the ESG Control System

The Board is the highest governance body in the Group, and it
is responsible for the monitoring, review and decision making for
various ESG matters as well as assuming full responsibility for the
Group’s ESG governance, policies, strategies, reporting and goal
setting. The Board has delegated to the senior management of
the Group (the “Senior Management”) the authority to establish
the ESG strategy and to implement it on a day-to-day basis. The
Senior Management advises the Board on the development of
strategy, policies and principles, and facilitates the performance
and achievement of targets through discussions with designated
personnel, including heads of divisions, at semi-annual meetings.

During the Reporting Period, the Board has assessed and
decided ESG-related risks and material issues, and ensured
that the corresponding policies and measures are effective. The
Board has been aware of the urgency for the Group to set goals
of sustainable development. Despite being in a phase of strategic
adjustment in recent years, both internal and external evaluations,
discussions, and decisions regarding this issue are still in an early
stage. The Group is actively working to reveal the sustainable
development goals and the pathway to achieve them as promptly
as it can.

Silver Grant International Holdings Group Limited
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Corporate Governance

The Group strictly complies with the Listing Rules issued by
the Stock Exchange and applicable laws and regulations in the
places where it operates, improves its policies and measures
continuously, and conducts relevant training. The Group regularly
engages external professional advisers to conduct audits in
accordance with the requirements of the Corporate Governance
Code set out in Part 2 of Appendix C1 to the Listing Rules so as
to ensure compliance in the operation of the Board. Meanwhile,
the Group implements its Shareholders Communication Policy,
which enables the Group to establish effective communication
with both its shareholders and stakeholders. The Group’s
commitment includes timely and precise disclosure of material
events, such as financial reports and appointments of directors.

The Audit Committee, the Remuneration Committee, and the
Nomination Committee of the Company operate under the
Board’s authority. They conduct monitoring, review and provide
conclusions and professional advice to the Board.

The Board places importance on independence and diversity.
Guided by the Listing Rules, it has established the Board Diversity
Policy and the Independent Views Policy to ensure diverse
and balanced skills, experiences, and perspectives among its
members. This approach prevents potential risks and enhances
the quality of the decisions of the Board, strengthening the
governance level and fulfilling the expectations of stakeholders.
During the Reporting Period, the Nomination Committee
endeavoured to expand the diversity of candidates for election to
the Board, and the nomination of Ms. Ku Ka Lee as an executive
director of the Company with effect from 10 September 2024
was approved by the Board. As at 31 December 2024, the Board
consisted of nine directors, wherein independent non-executive
directors accounted for approximately 33% and female director
accounted for approximately 11%.
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Risk Management

The Board attaches the importance to risk prevention and internal
control, and authorises the Audit Committee to perform the
relevant supervisory responsibilities. The Audit Committee reviews
the effectiveness of the risk management and internal control
systems from time to time and the Senior Management identifies,
prevents, mitigates, and responds to the relevant risks and
internal control deficiencies by adopting appropriate models and
allocating appropriate resources.

The Group requires the chief financial officer and the company
secretary of the Company to lead the annual risk assessment
and internal control review. In 2024, the internal control review
was conducted at two levels, i.e. compliance with the Corporate
Governance Code at the Group level, as well as a specialised
assessment of three business processes covering procurement
and cost expenditure, human resources and payroll, and cash
and funds management in the property leasing business at the
business level. During the Reporting Period, the Group conducted
its routine annual risk identification and updating of response
measures, identifying a total of 6 risk issues of medium to high
level. The Group has developed and implemented relevant
mitigation measures to manage and mitigate the above significant
risks, including but not limited to the fact that the Group is
striving for the collection of various receivables and investment
funds, and continues to negotiate with the lenders or other
financial institutions for the repayment and/or refinancing of the
borrowings, in order to maintain the normal operation of the
Group.

Silver Grant International Holdings Group Limited

REERZEREEEGR A

goog

goboooobooooboooooonb
gooboooooboooooobobooob
gobobbooooboooobooooogob
goboobooooobooboobooo
gboooboboooboobobobooobobog

gobooobooooooobooboooooon
goooobbobooooogbozo240 00
gboboooobooboooobooboooob
gboboboooobooooboobooboooooon
gobobooobooobooobobooobobo
goboooboooooooboobooooonb
gbooboooooboobooboon
gobobbooobobooooboobooooo
el 0U0ooo0oOooooboOooboOog
goooooooooboobooooonb
gobobooboooboooboobooooo
gobooooobooobooobooob
gobooooboooboooooboooob
gooboooooooooooo



ENVIRONMENTAL, SOCIAL AND GOVERNANCE IBi& - 2R EB

The Group will continuously improve its routine operation and
management procedures, and enhance risk awareness training
and risk management capabilities for all employees in order to
further mitigate the relevant operational and compliance risks,
laying a solid foundation for the business development and
safeguarding its stakeholders’ interests.

Material Issues

Communication with Stakeholders

The Group believes that stakeholders’ opinions are the best
references for the improvement of its existing development and
operating performance, thus the Group has been collecting
stakeholders’ opinions through multiple channels, with the hope
that by extensively collecting the views and suggestions of
stakeholders, it will help the Group to review the effectiveness
of its policies and measures more comprehensively, thereby
lays a strong foundation for the Group’s ability in achieving long-
term sustainable development. During the Reporting Period, the
Group’s relevant stakeholders and their communication channels
with the Group were as follows:

Stakeholders

Communication channels
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External Stakeholders
ooooOoa

Government and . Annual and interim reports and other public information
regulatory bodies . 00oooooogoogogooao
ooooooo . Consultation and feedback

. oooooooo
Shareholders and investors . Annual general meeting and other general meetings
oooooo . ooooooooooood
. Annual and interim reports and other public information
. oooooooooooooooon
. Websites of the Company and the Stock Exchange
. ooooooooo
. Consultation and feedback through investor teleconferences and investor
relations emails
. 00o000o0oo0oo0ooooooooOoo
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Stakeholders Communication channels
oon goood

Customers and leasees . Customer services hotline
ooooo . oooooo

. Routine communication with frontline staff
- gooooooo
Suppliers . Email and telephone
ooo - goooooooo
. Communication with the procurement team on a day-to-day basis
. oooooooooo
. Meetings with suppliers
- gooog

Communities . Community activities
oo - oooo
. Community outreach
- ogooo

Internal Stakeholders

ogooogd
Employees . Professional and management training
oo - goooooo

. Monthly work meetings

. oooooo

. Routine departmental and team meetings

. ooooooooo

. Employee activities

. oooo

. Career development communication and opinion survey
. ooooooooooo
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Identification of Issues

Throughout 2024, the Group has conducted comprehensive
assessment with reference to 1) the latest disclosure requirements
and guidelines of the Stock Exchange and other standard-setting
bodies, 2) the relevant ESG issues of its peers in news media
and public opinions, and 3) the suggestions and demands of
staff, customers, suppliers and investors, and in combination of
its latest business development strategy and performance. The
results thereof indicated that the 11 key issues identified in the
previous year’s update are still applicable.

Governance issues Social issues

oood oood
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Environmental issues
oooo

Anti-corruption Training and development
ooo ooooo
Cybersecurity Employment policies
oooo oooo
Occupational health and safety
ooooooo
Product responsibility
oooo
Supply chain
ooo
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Order of Materiality ooooo

0000000 bOOooooobooon
gobooboobobobooboboo
goboobooboboboboboobooo
on the importance to the Group’s business and the importance oo0oooOooooooooooood
to stakeholders. Specifically, the employment policies, training Jooooooopoooooooooo

The Group prioritises and reviews material issues in accordance d
0
O
O
O

and development, energy and emissions, and anti-corruption are go0o0DoOO0OoboOoOoOooboooooon
g
O
O
g
O

with the principle of materiality recommended by the Stock
Exchange. The following materiality matrix is concluded based

Oooooooobobobobbobobooooa
0o0o0oo0oo0ooo000000000
ddoboooooooooooooon
gooooooooooooooooo
gdoboooooooooobooooo
relevant actions and progress performance will be disclosed in oogoo

highly material issues of common concern. The Group conducts
an overall survey on materiality every two to three years. The
following matrix is based on the scope and results of the 2022
survey as well as the business strategy and changes in the
external environment during the Reporting Period. The Group’s

this Report with reference to the order of importance of these

issues.
O Employment policies
0 Product responsibility oooo
oooo 0 Training and development
0 Occupational health ooooo
and safety [0 Energy and emissions

" ooooooo ooooo
o 0 Cybersecurity O Anti-corruption
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o
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= O O Waste management O Climate change
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% - O Supply chain O Resource utilisation
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Importance to the Group’s business ————p
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Part Ill: Business Conduct

Honesty, integrity and fairness are the core values that all
directors and employees of the Group uphold at all times, and
fundamentals for us to safeguard the interests of our stakeholders
and ensure sustainable corporate development. The Group
constantly reviews and strengthens the cultural development of
business conduct, continuous improvement of relevant policies,
norms, and mechanisms, as well as the monitoring efforts of the
Board.

Anti-corruption and Reporting Policies

The Group advocates a culture of integrity, strictly conforms to
the laws and regulations such as the Anti-Money Laundering
Law of the People’s Republic of China, the Criminal Law of the
People’s Republic of China as well as the laws and regulations in
Hong Kong such as the Prevention of Bribery Ordinance and Anti-
Money Laundering and Counter Terrorist Financing Ordinance
which are relating to bribery, extradition, fraud and money
laundering and applicable in Mainland China and Hong Kong,
and endeavours to eliminate bribery and corruption in any form.
There was no violation of laws and regulations relating to bribery,
extradition, fraud and money laundering by the Group during the
Reporting Period.

The Group complies with its Code of Conduct to clarify the
principles and relevant procedures which itself and all employees
must observe in terms of the prevention of bribery, extortion,
fraud and money laundering, the acceptance and provision of
interests, reception, document treatment, conflicts of interest
and information protection, as well as relations with suppliers,
contractors, partners, and customers. Employees who are aware
of any conflict of interest at work should declare or report it to the
Human Resources Department under the President’s Office of the
Group to prevent the relevant risks.

ogoooodoi

oboboooooobooobooboon
gobooobobooobooobbooob
gboooooboooboobobooboon
gobobooobooooboooooob
gbooooooboooboboobooan
googo

gooooooo

gooooobooboboboboboo
goboooooooooooogoo
gboooobooboobbobooboon
ooooooobooooooooooobon
gooooboooobboobooooogo
goboooboobooooboboobooob
goooooobooboobobooooon
gboobooboooobooboon
googo

gobobbbodoooooooboooooon
gbooboboboooboobooboobonn
gobobobooobobooobobooooobo
gboobooobooboboooboon
gooooooooobooboooooob
gooobooooboooboooooob
gooobobooooboooobooob
gobooooooooo

Environmental, Social and Govgrnance Report 2024
S CTER R g REATE

17



18

ENVIRONMENTAL, SOCIAL AND GOVERNANCE B - 2N EA

The procedures and channels for reporting suspicious incidents
are specified in the Group’s Employee Manual and Code of
Conduct. The Whistle-blowing Policies which are available at
the Company’s website specify whistle-blowing responsibilities
and adhere to protect the privacy and other rights and interests
involving the whistleblower and the reported incident. All reports
are seriously treated by the Group. The Audit Committee
is responsible for monitoring and regularly reviewing the
implementation of the Whistle-blowing Policies and submitting
the inspection results to the Board. The Group will investigate this
Report and, if the case is substantiated, the Group will handle this
Report in line with severity, including but not limited to dismissing
the employees who have violated the internal system and
reporting suspected illegal act to the relevant law enforcement
agencies.

Additionally, the Group requires its employees to sign the
Employee’s Legal Responsibility Letter when signing the labour
contract to enhance the constraints on non-compliance, and
offers corporate culture and compliance training to all employees
on a regular basis.

During the Reporting Period, the Group provided anti-corruption
training for all employees. All directors of the Board, including one
newly appointed director, also completed compliance training that
encompassed anti-corruption, so as to enhance their compliance
awareness and solidify their capability to fulfil their duties.

During the Reporting Period, the Group did not have any legal
cases that have been concluded or are under trial regarding
corrupt practices brought against the Group and its employees.
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Information Security and Privacy Protection

The Group has always attached importance to the protection of
intellectual property rights and privacy, and has paid attention
to and taken measures to prevent potential risks in information
security. The Group complied with relevant laws and regulations in
the regions where the Group operates, such as the Cybersecurity
Law of the People’s Republic of China, the Regulation on
Protecting the Security of Critical Information Infrastructure, and
the Data Security Law, as well as the Personal Data (Privacy)
Ordinance of the laws of Hong Kong, and strictly implemented the
Group’s Archive Management Measures to ensure the protection
of personal and confidential information as well as safeguard
personal privacy and the Group’s vital assets such as trade
secrets and intellectual properties.

The Archive Management Measures clearly state that the access
to sensitive personal data is strictly limited during the procedures
for the Group's archive management, document collection and
arrangement, retrieval, use and handover. No employees should
have access to copy or reproduce any personal or customer
information without prior authorisation. If any employee needs
to access information that exceeds their rights granted, they are
required to fill out an application form and obtain approval by the
relevant supervisors.

During the Reporting Period, the Group revised the original
Archive Management Measures in response to the risks identified
during execution and routine inspections, including 1) the inclusion
of operational specifications for the online handover of contractual
documents; and 2) the inclusion of detailed requirements for the
receipt of equity-related documents.

The Group has owned and maintained its own Internet data
centre to set triple security protection and system firewalls for its
own data, which consists of “the anti-virus system + the virtual
application control gateway + isolation management of dedicated
network segments”. Anti-virus software has also been installed
and regularly updated for all office computers to ensure the high
efficiency and security of the business data storage and retrieval.
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The President’s Office of the Group coordinates the
implementation and supervision of policies for data and privacy
protection. It organises a semi-annual working meeting with
the information technology and administrative departments
of the Group’s business units to review the implementation of
the relevant policies, analyse and handle non-compliance, and
propose remediation measures.

During the Reporting Period, the Group has not received or was
not aware of any cases related to leakage of customers’ personal
privacy or confidential information of the Company.

Part IV: Employee Well-being and Development

The Group is committed to fostering an inclusive and fair
workplace culture, maintaining a positive and healthy working
environment, and promoting an open and transparent working
style. The Group attracts, develops, and retains competitive talent
by offering a robust benefits package and ample opportunities for
development growth.

Currently, the Group focuses on a strategic transformation
towards new energy business, which includes building a high-
quality talent pool that meets the needs of business development.
During the Reporting Period, the Group established a new
energy subsidiary integrated with its internal organic strength,
while optimising and adjusting its existing market development
functions, thereby enhancing the Group’s expertise and
competitiveness in such field on an ongoing basis.

The Group values sincere communication with its employees
and maintains a flat organisational structure by providing various
channels such as internal phone lines, emails, notice boards, and
instant messaging software so as to ensure that employees can
promptly and effectively raise questions or express concerns to
their department managers, the Human Resources Department
under the President’s Office, or senior management. It also allows
the Company to gather constructive feedback and implement
improvements.
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As of 31 December 2024, the Group had a total of 45 formal 0020240 120 310000000000
employees and two labour outsourced employees. Due to the 04500000000002000000
team consolidation as a result of adjustment of the Group’s 00o0DoOO00oooDoOoooOooOooooon
business focus, the combined turnover rate of all employees 0ooDoooooooooodon 26.9%0

during this Reporting Period was approximately 26.9%.

Category Number of

employees Turnover rate?

od ogdo ooo:e

By gender

ooo

Male employees

ooo 23 30.8%
Female employees

goo 24 23.1%
By age

ooo

29 and below

20000 7 53.3%
30-49 years old

300 0490 31 16.1%
50 and older

500000 9 47.6%
By region

ooo

Mainland China

gooo 41 22.5%
Hong Kong, China

oooao 6 53.3%

2 The calculation was based on the average number of all employees 2 020240000000000000000
at the beginning and end of 2024.
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Category

od

Number of
Turnover rate?

ooo:®

employees
ooo

By grade

ooo

The Senior Management
goood

The Middle Management
goooo

General employees
gooo

Recruitment and Employment

The Group upholds principles of diversity, inclusion, objectivity
and fairness in employment. The Group recruits and determines
salaries based on the specific requirements of each position,
taking into account qualifications such as education, experience,
skills, and competencies. Promotions and salary adjustments are
assessed based on employees’ past and recent performance
evaluations, aligned with the development needs of each business
unit, which enables employees to excel in suitable roles while
maintaining the Group’s competitiveness in talent recruitment and
retention.

The Group adopts a zero-tolerance attitude towards any form
of discrimination or sexual harassment, firmly preventing any
discriminatory behaviour towards candidates or employees
regardless of their race, colour, nationality, religion, gender, age
etc. A reporting mechanism and multiple channels are in place for
employees to report incidents to their supervisors or the Human
Resources Department. All complaints are treated as highly
confidential and are carefully assessed to maintain a healthy
workplace and to protect the legitimate rights of every employee.

2 The calculation was based on the average number of all employees
at the beginning and end of 2024.
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The Group strictly observes the laws and regulations of labour and
employment of the countries and regions where it operates, and

has formulated localised human resources policies to standardise

and guide personnel management. Moreover, such policies are
regularly reviewed and updated to ensure that the rights and
interests as well as development opportunities of employees are

protected and supported.

Business region

oooo

Policies within the Group
ooooono

goooOoOooooooobooooooon
gooooooooooboooobogoon
gooooooooooobDbDbDbOOoOooo
goboooboboobobooobbooob
goooooooooogo

Laws and regulations complied

oooooooo

Hong Kong, China
gooogo

Mainland China
oooo

Relevant chapters in the Employee
Manual relating to employment, pay
and benefits, appraisal and training and
development
goooUoooooooooooood
0o0oo0oooooooo

The Recruitment Management Measures,
the Attendance Management Measures
(Revised in 2022), the Employee Grading
and Salary Management Measures, the
Management Measures for Performance
Appraisal (Revised in 2022) and the
Training Management Measures (Trial)
go0oobooOonoobooonod2022
godmmoooooooboono
Jomoo0oooDoon20220 0
jMmoooooooogm

Relevant sections of the laws of Hong Kong,
including the Employment Ordinance, the
Sex Discrimination Ordinance, the Disability
Discrimination Ordinance, the Family Status
Discrimination Ordinance and the Race
Discrimination Ordinance
000000000 ooooooooO
Jooo0oooomooooooonoo
goooooooooooooooo

The Labour Contract Law of the People’s
Republic of China, the Labour Law of the
People’s Republic of China, the Provisions
on Prohibition of Using Child Labour of the
People’s Republic of China, the Law on
the Protection of Minors of the People’s
Republic of China, the Provisional
Regulations on the Collection of Social
Insurance Premiums, the Housing
Provident Fund Management Regulations,
the Social Insurance Law of the People’s
Republic of China and the Labour Dispute
Mediation and Arbitration Law of the
People’s Republic of China etc
goobooooooooboobomooo
gooobob0omooobooboobo
gdboobuoodoboooboooboo
gooDooomooboooboooo
gbmooobobobuobmoooo
gdboobooboduobooobo
0gooooooooood
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The Group requires its employees to provide ID cards before they
are onboard, and adopts appropriate procedures to verify their
ages to ensure the applicants have attained the legal minimum
working age. If the Group is informed of any possible violations,
the Group will conduct a comprehensive investigation on the
premise of ensuring the safety and privacy of relevant individuals.
Once behaviour involving false personal information is confirmed,
the employment will be terminated immediately and reported
to the relevant regulatory authorities if necessary. During the
Reporting Period, the Group was not aware of any cases of child
or forced labour in its own operations or in the course of the
provision of products or services by its suppliers, nor was the
Group aware of any violation of laws and regulations relating to
employment and labour practices that had a material impact.

In terms of employees who have resigned, the Group ensures that
the whole process has fully complied with the labour laws and
regulations of the places where the Group operates, including but
not limited to providing employees with an appropriate period of
notice or payment in lieu of such notice. Additionally, the Group
arranges department heads or staff from the Human Resources
Department of the Group to have face-to-face interview with the
employee, so as to understand the reasons for his/her resignation
and to evaluate the relevant measures and make necessary
improvements.

In 2024, the Group complied with the relevant laws and
regulations in Mainland China and Hong Kong relating to
compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, antidiscrimination,
and other benefits and welfare of employees. Meanwhile, the
relevant internal policies and measures were strictly followed. No
violation of laws or regulations was found during the Reporting
Period.
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Compensation and Benefits

The Group is committed to fulfilling its employer responsibilities
and values the various protections afforded to employees.
Adhering to relevant laws and regulations in Mainland China and
Hong Kong, the Group ensures that all employees receive their
salaries in full and that insurance contributions are made on time.
The Group also provides fair compensation for overtime work in
accordance with local labour laws and employment contracts.
In addition to statutory holidays, the Group’s employees are also
entitled to various paid leaves including annual leave, marriage
leave, maternity leave, paternity leave, bereavement, work injury
leave, sick leave and compassionate leave.

To promote organisational cohesion and cultural identity, the
Group regularly recognises outstanding employees, organises
team activities, and offers benefits. During the Reporting Period,
the Group conducted a comprehensive evaluation and awarded
the title of Outstanding Employee to nine individuals who
demonstrated exceptional performance in the previous year,
in recognition of their hard work and dedication. In addition,
the Group also provides employees with benefits packages
and allowances such as lunch benefits, holiday fees, birthday
fees, heatstroke prevention or heating subsidies, and invites
the its senior management to participate in activities including
the International Women’s Day Afternoon Tea Party and the
New Year’s Eve Tea Party, thus truly conveying the Company’s
emphasis on people-oriented and caring for its employees.
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Development and Training

The successful transformation and development of the
Company’s business would not be possible without building
the capacity of its employees to keep up with the times. Annual
training plans are led and formulated by the President’s Office of
the Group in accordance with the Training Management Measures
of the Group. Professional training is arranged in line with the
current and future requirements of different job positions, and
general outsourced and internal training is provided to employees
for free. The Group also supports and encourages its employees
to seek external training or study for a higher degree according
to their personal development plans, in order to satisfy the latest
requirements of new skills and knowledge due to market changes.

During the Reporting Period, the Group focused on enhancing
the team’s expertise in the field of distributed photovoltaics, and
therefore organised a series of three specialised training sessions
and self-learning opportunities under the Distributed Photovoltaic
Full Training Camp. The topics covered financing models for
distributed photovoltaic projects, preliminary development
work, and calculations of electricity generation for distributed
photovoltaic power stations. A total of 38 employees attended
these offline training sessions. In addition, the Group continued
to strengthen the risk management and comprehensive project
management capabilities of its investment and finance teams. It
also conducted eight specialised training sessions covering topics
such as digital finance transformation, effective communication,
tax-related disputes, and fiscal and tax compliance.
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During the year, the Group coordinated a total of 11 training 0J0o00o0oodoo1uoooooooo
sessions for employees, with an employee coverage ratio of 00000046800 000000O0O5.80
46.8% and the length of training per capita of 5.8 hours. oo

Category Average

Number of trainees Percentage training hours
oo gooo og gooooo

By gender

ooo

Male employees

goo 7 30.4% 2.9
Female employees

ooo 15 62.5% 8.5
By grade

ooo

The Senior Management

goood 1 16.7% 1.3
The Middle Management

gooood 2 40.0% 1.5

Grass-roots employees

oooo 19 52.8% 7.1

Health and Safety ooooo

The Group is committed to providing a safe and comfortable ooooooooooooooooooo
working environment for its employees and avoiding occupational 000000000 ooo0ooooooo
health hazards by strictly complying with the relevant laws and gomoooobooooooooobogoon
regulations on workplace safety of the places where it operates, 0dooooooooooooooooon
including the Labour Law of the People’s Republic of China, 0000ooooooooooooooo
and the Occupational Safety and Health Ordinance and the Joddddddddooooooo

Employees’ Compensation Ordinance of the laws of Hong Kong
and during the Reporting Period, the Group complied with all
such relevant laws and regulations.
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The Group’s routine operations include office buildings in
Guangzhou, Beijing, Taizhou, Jiangsu, and Hong Kong, which
do not involve outdoor or high-risk work. The implementation of
policies and measures related to workplace safety is supervised
by the administration department or general management
department of each office.

In Hong Kong, China, by adhering to the guidelines issued by
the Occupational Safety and Health Council, the Group protects
the health and safety of its employees in its Hong Kong offices
by ensuring a well-lit and ventilated office at all times. As for the
business units in Mainland China, the Administration Department
under the Group’s President’s Office cooperates with property
management companies to be responsible for the safety in
routine working environment, so as to ensure timely maintenance
in office areas as well as safety in the use of electricity and water,
and to promptly identify and eliminate potential hazards. The
Group conducts regular inspections on office fire extinguishing
equipment, prepares emergency plans and evacuation routes,
and holds fire drills to ensure the employees are familiar with the
emergency responses.

The Leasing Business Department of the Group earnestly fuffils its
responsibilities for the service and safety of leasees, supervises
the enforcement of the Implementation Rules for Property
Management of East Gate Plaza in Beijing, and requires the
property company to offer proper safety services and regularly
inspect the status of property facilities to ensure normal and safe
use.

The property company engaged has formulated special
emergency response plans covering 30 safety matters in six
categories, including security incidents, safety, firefighting,
diseases, flood control, and falling objects. Moreover, it arranges
the emergency team to be on duty during both weekdays and
holidays. The emergency response manager and the emergency
repair team are on call. Additionally, weekly safety and fire drills
and regular fire safety publicity activities are carried out, and
the results and photos of safety drills are weekly reported to the
Beijing office of the Group.
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The Group recognises and is concerned about the impact of
climate change on its operations and upstream and downstream
of its value chains, particularly the safety risks posed by
more frequent extreme weather to its employees, leasees
and customers. Apart from the relevant preventive measures
implemented in its offices, including checking backup power,
tracking extreme weather alerts and making timely notices, and
making emergency response plans, the Group regularly evaluates
effectiveness and improvement for relevant plans.

To address the potential risks of natural disasters, the Group’s
Property Leasing Department adopted the following measures
based on historical data and evidence during the Reporting
Period:

Updated the Flood Prevention Drill Manual prior to the onset
of the flood season

. Reinforced flood prevention sandbags and increased the
supply of flood prevention materials

. Provided each grassroot employee with heat prevention kits
and medications to prevent heatstroke from early June until
the end of the flood season, thereby minimising the risk of
heat-related incidents

. Procured snow removal tools and heating equipment for
the properties managed by the Group to ensure operational
safety in winter

The Group’s normal operations were not affected by typhoons,
rainstorms, heavy snowfall or extreme heat in 2024. There were
no cases of work-related injuries and fatalities within the Group
in the past three years including the Reporting Period. During the
Reporting Period, no lost days due to work injury or complaints
from employees were recorded and there was no violation of laws
and regulations relating to providing a safe working environment
and protecting employees from occupational hazards by the
Group.
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Community Investment

The Group offers job opportunities to places where it operates
and drives local socioeconomic development, by leveraging on its
wholesome business development. The Group also encourages
its employees to engage in building up the community in which
it operates through voluntary services, with a view to fostering
harmonious relations in the community.

In 2024, the Group’s property leasing business team supported
property service providers in organising a variety of community
events for tenants and residents of the community at East Gate
Plaza in Beijing, including the New Year market, Mother’s Day
Appreciation Event, International Summer Market for Kids,
East Gate Cool Summer Market, East Gate Vitality Festival in
October, and East Gate Charity Market for Kids which promoted
community harmony and cultural vitality in a positive way. During
the Reporting Period, the focus of the Group was community
culture and the Group's property leasing business team has
deployed a total of 2 employees with a total of 20 working hours
for the promotion of community culture.
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The Group will continue to explore beneficial initiatives that
support community development and expect to strengthen
communication and collaboration with the community through
volunteer activities and donations in the future.

Part V: Supplier Management and Customer Service

Committed to maintaining and promoting transparent, ethical,
and mutually beneficial relationships with its suppliers, the
Group is attentive to the needs and well-being of upstream and
downstream stakeholders throughout the supply chain, to jointly
provide high-quality and reliable services and products for its
investment projects and leasing business clients.

Supplier Management

Main categories of suppliers of the Group include:

a) Intermediary agencies required for the investment business,
including law firms, accounting firms, and consulting
companies, as well as property management service
providers required for the leasing business

b)  EPC (engineering, procurement, construction) contractors
responsible for equipment procurement and construction for
new energy projects, engineering supervision organisations,
suppliers of photovoltaic components, insurance service
providers, and operation and maintenance service providers
for photovoltaic power stations

c) Service providers for office maintenance and employee
business travel
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Intermediary Agencies

The Group has formulated and implemented the Management
Measures of Silver Grant International Holdings Group Limited
for the Selection and Engagement of Intermediary Agencies
(Trial) to ensure that the Group’s requirements for professional
qualifications, credibility, quality, compliance, environmental
protection, social responsibility and other aspects are fully
considered and satisfied during the decision-making of the
engagement of intermediary agencies. There is an intermediary
management division under the Risk Control and Legal
Department of the Group, which reviews the performance of the
current intermediary agencies in terms of their professionalism,
service attitude, speed of response, value-added services,
professional ethics, service outcomes, industry reputation, and
compliance records in line with internal policies, such as the
Measures for the Performance Appraisal of Intermediary Agencies.
The Group regularly inspects and updates the Intermediary
Agencies Candidate Pool through interviews and surveys, if
necessary, to ensure all intermediary agencies candidates meet
the Group’s service quality requirements and market reputation.
The Group has established and maintained a list of abnormal
intermediary agencies, categorising and managing institutions or
individuals with potential risks. This list is publicly disclosed within
its internal systems to provide alerts to relevant procurement
units.
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Contractors and Suppliers

During the Reporting Period, the Group strived to expand its
distributed photovoltaic power station business by selecting
and engaging qualified EPC contractors and operation and
maintenance service providers (the “Service Providers”) located
near project construction sites to implement project construction,
operation and maintenance. Additionally, it engaged third-party
supervision companies to work alongside local power companies
to complete project acceptance in accordance with relevant
industry standards and requirements. In the selection process for
the Service Providers, the Group has taken into account all factors
such as their professional qualifications, project experience, cost-
effectiveness, and industry reputation. Given that the Service
Providers related to photovoltaic power stations differ from the
Group’s existing suppliers, it places a high priority on enhancing
its own professional capabilities. It continuously improves its
project quality standards and acceptance specifications while
strengthening meticulous management of quality oversight for
its partners, ensuring the smooth implementation and stable
operation of its projects.

Supplies Procurement

In terms of procurement management, the Group implemented
the Office Supplies Procurement and Management Measures
(Trial), with the Group headquarters acting as the management
body for office assets. The President’s Office is responsible for
overall coordination, promoting compliance in procurement and
efficient resource utilisation through centralised planning and
standardised processes.
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ESG Management

The Group adheres to its Code of Conduct which regulates the
business ethics and compliance management of all suppliers,
including strict compliance with regulations such as the Civil
Code of the People’s Republic of China and the Prevention of
Bribery Ordinance (Chapter 201 of the laws of Hong Kong).
The Group strives to manage conflicts of interest during the
procurement process and adheres to eliminate any practices of
improper benefit transfer and corruption. The Group recognises
that suppliers with poor reputations can also impact its image;
therefore, it has higher expectations regarding their standards and
measures related to business ethics, environmental protection,
compliance performance, and labour employment practices.

As an essential part of its exploration and implementation of
corporate sustainability principles, the Group places great
importance on monitoring and jointly promoting the ESG-related
performance of its suppliers and partners in the upstream and
downstream supply chain. The Group also encourages suppliers
to take into account of environmental protection when providing
services and procuring products, such as prioritising products and
services that have lesser environmental impact and reduced risk
under same terms and conditions. The Group regularly assesses,
reviews, and improves risks across all aspects of the Group's
operations, including supply chain management. This process
involves blacklisting suppliers identified as having significant
environmental and social risks.
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In light of the Group’s business development focus, it will continue
to impose strict requirements and supervise the Service Providers
for its future owned photovoltaic power station business,
particularly regarding the safety management of labour dispatched
to projects under development, including but not limited to,
measures such as insurance for construction personnel in a
compliant manner, thereby fulfilling its oversight responsibilities for
risks during construction and operation.

During the Reporting Period, the Group engaged with 60
suppliers, all of whom were hired and evaluated according to
its procurement and supplier management guidelines. Among
these, 43 were new suppliers, while the remaining 17 were
existing suppliers who all participated in and passed the annual
re-evaluation. In addition to 14 suppliers from Hong Kong, the
remaining 46 suppliers are from Mainland China.

Service and Feedback

In light of the Group’s scope of operations and service attributes
during the Reporting Period, the Group's clients include both
corporate and individual tenants in the property leasing business,
as well as electricity users in the photovoltaic projects, such
as owners of factories, hospitals, schools, and hotels, and/or
purchasers such as grid companies.
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For the leasing business, the Group upholds the concept of
“customer first, service first”, by providing high-quality services
to its leasees and fulfilling its responsibilities and commitments
including property security, responsible marketing, privacy
protection, energy conservation, emission reduction and
green procurement. During the Reporting Period, the Group
strengthened the provision of additional value-added services to
complement the tenants of East Gate Plaza in Beijing through
cooperation with the property management company, including
the followings:

. The Group collects and analyses tenants’ commuting
needs, providing shuttle services between frequently used
commuting locations to enhance convenience for tenants

. The Group encourages green lifestyles by offering room
options equipped with more environmentally friendly
materials for sustainability-conscious tenants

The Group’s leasing business ensures that tenant services
and feedback comply with the requirements of the Law of the
People’s Republic of China on the Protection of Consumer Rights
and Interests by standardising the management and supervision
of property companies. It has also established an internal
standardised complaint handling procedure and expanded
communication channels, such as a service hotline, to ensure
that reasonable tenant requests are addressed promptly, thereby
enhancing overall service quality.
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During the Reporting Period, the Group continued to gather
feedback through regular visits and periodic customer satisfaction
surveys across seven categories, namely equipment maintenance,
project operation and maintenance, customer service, security
services, cleaning services, community activities, and complaint
handling. This consistent engagement has resulted in positive
evaluations, with a customer satisfaction rate of 99%. The Group
conducted 231 tenant visits (including 117 corporate clients) and
implemented appropriate improvements based on the feedback
received regarding issues such as occupied electric vehicle
charging spaces, smoking in restrooms, and construction noise.
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In terms of new energy projects, in strict compliance with
the regulations outlined in the Management Measures for the
Development and Construction of Distributed Photovoltaic
Power Generation, the Group engaged an appropriate qualified
service provider for the construction and operation and
maintenance of photovoltaic projects. Throughout the project
design, construction, and subsequent operational phases, the
Group maintained regular communication with clients to develop
contingency plans for potential quality and safety hazards
related to property structures and adverse weather conditions.
Additionally, it mitigated risks associated with extreme weather or
natural disasters by purchasing third-party liability and property
insurance, so as to fulfil its responsibilities to customers who
purchased electricity.

During the Reporting Period, the Group did not receive any
complaints which had a material impact on its customers. The
Property Leasing Business Unit of the Group set up a signboard
with the complaint hotline and the Beijing 12345 Public Service
Complaint Hotline in the public area of East Gate Plaza in Beijing.
No major complaint was received during the year.

During the Reporting Period, the Group complied with relevant
laws and regulations relating to health and safety, advertising,
labelling and privacy matters relating to the services provided by
Property Leasing Business Unit and the new energy business of
the Group.

Part VI: Environment and Resources Management

Sustainable development, underpinned by a low-carbon
transition, is both an inevitable trend and a necessary path
forward. The Group places significant strategic emphasis on
climate change issues and the opportunities and challenges that
environmental impacts present for business development and
stakeholder well-being. In recent years, the Group has examined
investment opportunities, anchoring its future business potential
in the exploration of renewable energy and climate adaptation
technologies. It implemented a dual-driven strategy by focusing
on the development of new energy projects while addressing
the low-carbon transition of traditional energy projects, to meet
stakeholder expectations in the realm of sustainable development.
Furthermore, during the planning process for new energy
projects such as photovoltaic power stations, the Group strived
to identify ecological risks associated with upstream production
and construction processes, including photovoltaic components,
with an aim to minimise the environmental impacts of its business
activities while also analysing and participating in GHG emission
reductions throughout the value chain.
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Climate Change

The Group is concerned about the impact of climate change
issues on social life and economic development, as well as its

potential risks and opportunities brought to the operation activities
of the Group. The physical risks associated with climate change
primarily arise from the increasing frequency and intensity of

extreme weather events, such as storms, floods, and extreme
heat. These risks can significantly impact business continuity and,
if they occur, may affect the Group’s various office locations, the
East Gate Plaza premise, and the photovoltaic projects within the
Group’s new energy investment segment, which includes:

Physical Risks
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Physical Risks
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Based on the potential impacts of physical risks associated with
climate change, the Group has conducted an internal assessment
of the possible financial implications related to assets, personnel,
project liabilities, and business continuity. Additionally, it has
conducted a comprehensive evaluation of the transition risks
and opportunities presented by climate change. The preliminary
assessment results indicated that:

1. Physical risks may cause impacts and related financial
implications: Negative, low

2. Transition risks may cause impacts and related financial
implications: Neutral to positive, moderate

3. Opportunities from climate change: Positive, medium to high

The risks posed by climate change will accelerate the energy
transition across various industries, as well as society’s
recognition and preference for renewable energy, particularly the
increasingly significant economic benefits and flexibility as well
as operability of distributed photovoltaic power generation. The
Group stands to benefit from new policies emerging during this
transition, including support for renewable energy and new energy
vehicles. It will endeavour to monitor technological breakthroughs
in photovoltaic power generation, energy storage, and other
applications of new energy, and will participate in investments or
adoption where appropriate. In general, the Group is confident in
the market prospects of the rapidly growing new energy business,
despite that the implementation process for specific businesses
will depend on various market factors. Currently, the financial
implications associated with these opportunities lack authoritative
quantification; however, the Group will continue to monitor and
conduct annual reviews and updates as appropriate.
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Despite the lower severity indicated by the analysis of physical
impacts, the Group has established relevant risk mitigation and
response measures. It continuously assesses the effectiveness
and improvement of existing measures based on third-party
professional institutions’ climate forecasts for operational and
investment asset locations over the short, medium, and long term.
The Group’s initiatives in response to climate risk include:

. Severe weather contingencies: Set up a backup power
supply to maintain the operation of servers in spite of any
disruptions; safety of doors and windows are inspected
regularly and strictly abide by the working rules of typhoons
and rainstorm warnings to protect the safety of employees,
tenants and visitors; strengthen the quality supervision of
the construction, operation and maintenance of photovoltaic
projects and procure insurance to reduce the financial risk
of related losses to customers and the Group.

. Responses to extreme weather events: Once extreme
weathers have been predicted, staff were assigned to
conduct site inspections, including the installation of anti-
shattering tape on large glass doors and windows when
necessary, in order to minimize the risks of fall from heights
and accidental losses; during extreme weathers, employees
are instructed to stay in safe places or work from home
and provide the necessary technical support while ensuring
that necessary services will be provided as usual; staff are
assigned to conduct post-event inspections on each office
and rental spaces, and arrange for necessary notifications
and fast inspections and repairs.
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Environmental Impact

The Group is in strict compliance with relevant laws and
regulations relating to environment, including the Environmental
Protection Law of the People’s Republic of China and the Law
of the People’s Republic of China on the Prevention and Control
of Environmental Pollution Caused by Solid Wastes. The Group
identifies and assesses its own sources of emissions, develops
internal policies, and implements necessary measures to minimise
the environmental impact and burden on natural ecosystems
resulting from its operational activities.

The Group’s business activities are carried out in the offices
located in Guangzhou, Beijing, Taizhou, Jiangsu and Hong Kong.
No pollutant emissions, wastewater or hazardous waste are
generated from the Group’s operations®. The fuel consumption of
the Group’s own vehicles used in the Group’s business activities
and the electricity consumption of lighting, air conditioning and
other office equipment at the Group’s offices are the main sources
of GHG emissions. The Group uses municipal water supplies for
its offices. In cooperation with property management companies
in the places where it operates, wastewater will be discharged to
the municipal wastewater network. There was no issue in sourcing
water that is fit for purpose during the Reporting Period.

Management Initiatives

The Group recognises its corporate social responsibility and
commitment to environmental protection. In 2024, it continued to
implement and constantly optimise the management initiatives for
energy conservation and emission reduction, and reinforced the
promotion of green lifestyles to stakeholders, such as employees,
suppliers and customers,

3 The scope of this Report does not include the rental properties
that have been outsourced to third-party property management
companies.
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including:

. Through routine promotion regarding green office, the Group
uses energy-saving lighting facilities, switch off computers
and lamps during non-office hours, raise employees’
awareness of water conservation, encourage paperless
office and paper reuse, and adopt intelligent power control
equipment to adjust air-conditioning temperatures, as
appropriate.

. In regard to air emission reduction, the Group continued
to implement the relevant measures during the year,
including: the President’s Office of the Group took the lead
and the administrative departments of all business units
were responsible for maintaining all vehicles under good
condition. The mileage and fuel consumption of vehicles
were regularly recorded and monitored. The vehicles with
low fuel consumption were prioritised. Current emission
reduction strategies were regularly reviewed.

. The Group advocated active participation in internal training
in combination of the energy-saving measures of property
management companies in the places it operated.

East Gate Plaza under the Group’s property leasing business,
a LEED Platinum-certified project, has complied with the
relevant policies, measures and requirements of Beijing for low-
carbon green urban development, and has been committed
to continuously exploring the possibility of creating a “green,
environmentally friendly and energy-saving building” as a
benchmark.

Silver Grant International Holdings Group Limited

REERZEREEEGR A

goo

. goboooobooooboobog
gobooooooobooobobog
gobbooooboboooobobo
goboobooooboooobobo
goboooooooooooooo
oooooooo

. goooboooobobooooboobog
gbobogooboooooooooooo
gooobooboooboboooonDo
goooboooobobooooboobog
gboooboboooboboooboo
gboogbooocooooooooo
godooooooooo

. gboooboboooboboooboo
oobooooooooo

gooooocoooobooboobonb
LEEDOD D OO0bObOOobOooocbooon
goboooooboooooobooogn
gooooobooooboobobooboon
gooooooo



ENVIRONMENTAL, SOCIAL AND GOVERNANCEL OO OO O4Qd

Emissions and Energy Consumption
Air Emissions

The Group’s air emissions came from its own vehicles. During the
Reporting Period, the Group continued to monitor the status of
vehicle use by administrative departments, and take the relevant
measures, including regular inspection of vehicle status and
actual use. Additionally, it conducted repair and maintenance, if
necessary, to maintain energy efficiency, successfully achieving
the three emission control targets of no more than 12 kg/year for
Nitrogen oxides (NO,), 0.3 kg/year for Sulphur oxides (SO,) and 0.9
kg/year for particulate matter (PM) set for 2019.

Air emissions

ooooo

ooono

gobboooboooboobooboobo
goboobooooboobooobooo
gobobooooooboboooboboooob

gobobooboooboooboboooob

oobooooobooooobezolooononOg

gbobool1200000oooooonDos
goooooooooooseoboboonn

gooooooogo

gooo
2024 2023 2022

ooooag ogooog oooog
Nitrogen oxides (NO)
0000 (NO) 9.64 12.49 1.9
Sulphur oxides (SO,)
0000(so,) 0.22 0.29 0.2
Particulate matter (PM)
000 (PM) 0.71 0.92 0.3
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Energy Use

The Group practices the strategy of reducing the environmental
impact by enhancing resource utilisation and energy efficiency.
During the Reporting Period, the Group kept improving operations
and management. The total energy consumption was 250MWh,
with a decrease of 15% as compared to the total consumption
of the previous year, achieving the established target of reducing

energy consumption by 3%-5% by 2030 as compared to that in
2021 ahead of schedule.

oooo

gooooooooobobobooooooo
gobooboobooboobooboon
ghbobooobooo2000000000
goooooooiswooooooooo
gooooonDoboooo0OoDO3%n-5%
gooooo

Energy use
gooo
2024 2023 2022

ooooag ogooog oooog
Gasoline
oo 147 188 145.08
Purchased electricity
gooo 103 107 317.02
Total
0o 250 295 462.10
Intensity (per square metre)
gbooooo 0.12 0.09 0.10
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GHG emissions

The GHG emission of the Group during the Reporting Period
mainly came from fuel consumption of its own vehicles and
electricity consumption of offices and equipment. The Group’s
total GHG emissions in 2024 were 89.57 tonnes, decreasing
by 22% as compared to that in 2023. The emission intensity
remained the same as that of the previous year, achieving the
established target of maintaining basically the same emission level
as that of the previous year.

GHG emissions

oooooo

goooooooooboobooooooob
gooboboooooobooboboooooonb
gbooboOoo0oooboz20240000000
Oo0oo0oo0oO0ooOo0s8es7roionn202300
od2nd000000000ooooog
gooooooogoooooon

Tonnes CO,-e

oooooo oooooooo
2024 2023 2022

ooooag gooog goood
Scope 1
goo 41.03 52.59 35.33
Scope 2
goo 48.53 64.47 188.32
Total
oo 89.57 115.05 223.65
Intensity (per square metre)
gbooooood 0.04 0.04 0.05

Other Resource Use oooooo

Since the Group’s business units in Guangzhou, Taizhou and
Hong Kong are not required to pay for water consumption,
the relevant water consumption data are not available for the
time being. For this Report, only the water usage of the Beijing
office is disclosed. During the Reporting Period, a total of
300 tonnes of water was used in the Beijing office with water
consumption intensity amounting to 30 tonnes per employee,
which outperformed the formulated target of water consumption
efficiency being basically the same as that in 2021. The Group
will continue to improve its data collection system to strengthen
monitoring effectiveness and optimise the corresponding water
conservation measures, thereby achieving the established target
of maintaining water efficiency level.

gobooooobooooooobooob
goboboooboobooooooboobooob
oooboooooooooooooon
gbooboooboobobooboon
gospgotooooooooooseonbod
gooboobooz210000000000
goboooooboooobboooboab
goooobooboobobooobogo
gooooooooooooooo
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The non-hazardous waste generated from the Group’s routine
operations includes office paper and domestic waste. During the
Reporting Period, office paper used amounted to 0.38 tonnes,
dropping by 7.3% year-on-year which achieved the established
target of reducing the total non-hazardous waste by 3%-5% by
2030 as compared to that in 2021. As domestic waste generated
during operation is collected and disposed of by the property
management company of each office, the Group is unable to
obtain the relevant data for disclosure for the time being.

The Group will further optimise the information collection methods
and channels, and strengthen resource conservation initiatives
and measures to enhance the management and performance of

resource utilisation.

gooooooooooobooooooon
gbooboooboobooboooboooan
goopDos3s000on0n0n073%0nnn
goobobobooooooobooboboooooonb
Ud3%-5%000000000000a0
goooboO0oooooobboOonoooo
gobobooobooboboobooobobo

gobobooooooooboboooobob
gooooooboboooooooouooo
googoao

Non-hazardous waste Tonnes
ooooad oo
2024 2023 2022

oooog gooog goooo
Office paper
gooo 0.38 0.414 0.476
Intensity (per employee)
ooooooo 0.008 0.007 0.013

The Group’s business does not involve the procurement and use
of raw materials or packaging materials and therefore no
disclosure is made in this Report.

4 During the year, the Group improved its data collection system and
review mechanism. After investigation, the amount of office paper
to be used in 2023 was 0.41 tonnes.
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Appendix: The Content Index of the “Environmental, Do0oooodooooooooan
Social and Governance Reporting Guide” under oo oczooooooooao
Appendix C2 to the Rules Governing the Listing of oooooooon
Securities-on-TFhe-Stock-Exchange-of-Hong-Kong

Limited

Subject Areas, Aspects,

General Disclosures and

KPIs

oooobooooooo Description Section
ooooooo oo o0

Aspect Al: Emissions
o0AlDOOO
General Disclosure Information on: Part VI Environment
googdd and Resources
(@ the policies; and Management >
Environmental Impact
(b) compliance with relevant laws and |0 000 000O0OO0O0O>
regulations that have a significant impact oooo
on the issuer relating to air emissions,
discharges into water and land, and
generation of hazardous and non-
hazardous waste.
dodoboobooooboooooobooooo
goooooogooo
@ DO00
() DODDODODODODDOODDODOOODODOO
ogooooo
KPIALl.1 The types of emissions and respective emissions |Part VI Environment
o0o0ooo0oAlLlL data. and Resources
ooooooooooooo Management >
Emissions and Energy
Consumption
oodoo0o ooooooos
goood
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Subject Areas, Aspects,

General Disclosures and

KPIs
ooooboooooon Description Section
ooooooo oo aod
KPI A1.3 Total hazardous waste produced (in tonnes) |Part VI Environment
doododooALrs and, where appropriate, intensity (e.g. per unit of and Resources
production volume, per facility. Management >
oo ooo Emissions and Energy
gbboboobobbboboouoood Consumption
ood0o0o ooooooos
opoooo
KPI A1.4 Total non-hazardous waste produced (in tonnes) |Part VI Environment
o0o0oo0OAL4 and, where appropriate, intensity (e.g. per unit of and Resources
production volume, per facility). Management >
dddddddddhooooooooogoo Emissions and Energy
dboboboobobobobooooood Consumption
oodoo0o ooooooos
ooooo
KPI'A1.5 Description of emission target(s) set and steps |Part VI Environment
o00oo0oo0OoALS taken to achieve them. and Resources
dooooooboooobooobooood Management >
oooooo Management Initiatives;
Emissions and Energy
Consumption
ooo0d oooooogs
oooooooo
oo
KPI' A1.6 Description of how hazardous and non- |Part VI Environment
Oo0ooooALe hazardous wastes are handled, and a description and Resources
of reduction target(s) set and steps taken to Management >
achieve them. Management Initiatives;
pgooboOobooobouoboooooboo Emissions and Energy
oo ououooooo Consumption
ooo ooood oogooogs

gooooood
og
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Subject Areas, Aspects,

General Disclosures and

KPIs
ooooboooooon Description Section
oooooono oo 0d
Aspect A2: Use of Resources
OOoA200000
General Disclosure Policies on efficient use of resources, including |Part VI Environment
oood energy, water and other raw materials. and Resources
000000 bo0oooboobooo Management >
ooo Environmental Impact
o000 oobbooogs>
gooo
KPI A2.1 Direct and/or indirect energy consumption by |Part VI Environment
ooooooA21 type (e.g. electricity, gas or oil) in total (kWh in and Resources
’000s) and intensity (e.g. per unit of production Management >
volume, per facility). Emissions and Energy
gobooboooboobobooooboo Consumption
b ooooboobbob (bbb Dooboodgs>
oooOooooooooooo gooood
KPI A2.2 Water consumption in total and intensity (e.g. per | Part VI Environment
000oooD0oA22 unit of production volume, per facility). and Resources
gobDooboooboooboobooooo Management >
oood Emissions and Energy
Consumption
goo0o oooooodgs>
gpooog
KPI A2.3 Description of energy use efficiency target(s) Part VI Environment
OdoooooA223 set and steps taken to achieve them. and Resources
goooooooooooooooooon Management >
Oo0oobOOoooao Management Initiatives;
Emissions and Energy
Consumption
gooo ooobooogs>
gooooooo
oo
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Subject Areas, Aspects,

General Disclosures and
KPls

ooooboooooon Description Section
ooooooo oo oo
KPI A2.4 Description of whether there is any issue in |Part VI Environment
dodoooA24 sourcing water that is fit for purpose, water and Resources
efficiency target(s) set and steps taken to achieve Management >
them. Management Initiatives;
o00DoDOoO0o0oO0oooooooDOoooDOoOD Emissions and Energy
O00000o0oooo0ooooooooooon Consumption
ooo o000 oboooooog s>
O0oo0ooooo
oo
KPI A2.5 Total packaging material used for finished [N/A
oo0o0OoooA25 products (in tonnes) and, if applicable, with |0 00O
reference to per unit produced.
000000 ooooooooooooogn
oooDoooooooo
Aspect A3: The Environment and Natural Resources
O0AD00D0OOOO
General Disclosure Policies on minimising the issuer’s significant |Part VI Environment
good impact on the environment and natural and Resources
resources. Management >
goooooboooooOooogoogoooo Environmental Impact
ooo oooo oooooog s>
gooo
KPI' A3.1 Description of the significant impacts of business | Part VI Environment
OJoooooaAs: activities on the environment and natural and Resources
resources and the actions taken to manage Management >
them. Management Initiatives
JoooDoooooODOD0o0oo0D0o0o0o0D (D000 oooooogs>

goooooooooooo

oooo
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Subject Areas, Aspects,
General Disclosures and
KPlIs

oooobooboooon

ooooooo

Aspect B1: Employment

Description
oo

Section
od

0o0B1OOO
General Disclosure Information on: Part IV Employee Well-being
good and Development >
(@ the policies; and Recruitment and
Employment; Benefits
(b) compliance with relevant laws and and Compensation;
regulations that have a significant impact Development and
on the issuer relating to compensation Training
and dismissal, recruitment and promotion, |J OO0 OOOOOOO>
working hours, rest periods, equal ooooobooo
opportunity, diversity, anti-discrimination, oooooooo
and other benefits and welfare.
godooooobooboboodgoob oo
doddoooooobooobooooooooa
@ D000
by ODODODODODODDODODOODODOOOOODO
ogooooo
KPIB1.1 Total workforce by gender, employment type |Part IV Employee Well-being
joooddoBll (for example, full- or part-time), age group and and Development
geographical region. 0000 ooooooo
godobbooboooouobooooooo
goooooooooad
KPI B1.2 Employee turnover rate by gender, age group |Part IV Employee Well-being
doddodoBil2 and geographical region. and Development
dooddooooooooooooooob |obob oboboboba
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Subject Areas, Aspects,
General Disclosures and

KPls

oooobooboooon

ooooooo

Description
oo

Aspect B2: Health and Safety

OoB200000O0

Section
od

General Disclosure Information on: Part IV Employee Well-being
oogdad and Development >
(@ the policies; and Health and Safety
gooo gooboooogs
(b) compliance with relevant laws and ooooo
regulations that have a significant impact
on the issuer relating to providing a safe
working environment and protecting
employees from occupational hazards.
gboobboobboobboobboobobooo
oood
@ DOO0D
() DODODODODODDOODODOOODODOD
gooogo
KPI B2.1 Number and rate of work-related fatalities |Part IV Employee Well-being
jdodddoB2a occurred in each of the past three years (including and Development >
the reporting year). Health and Safety
gooboboooboboboouobooob (b0 ooboboogs>
oooo opoooo
KPI B2.2 Lost days due to work injury. Part IV Employee Well-being
o0oo0ooooB22 oooooooood and Development >
Health and Safety
ooo0o ooooooog s
gooogd
KPI B2.3 Description of occupational health and safety |Part IV Employee Well-being
oo0oooooB23 measures adopted, how they are implemented and Development >
and monitored. Health and Safety
gbooboobooboobooobobob |obbo boboboogs>

oooooooo

goooo

Silver Grant International Holdings Group Limited

REERZEREEEGR A




ENVIRONMENTAL, SOCIAL AND GOVERNANCEL OO OO O4Qd

Subject Areas, Aspects,
General Disclosures and
KPlIs

ooooboobooooo

ooooooo

Description
oo

Aspect B3: Development and Training

OOoB3mOOO0OO

Section
od

General Disclosure Policies on improving employees’ knowledge |Part IV Employee Well-being
goodd and skills for discharging duties at work. and Development >
Description of training activities. Development and
O0o0o0DoooooooDooooooon Training
oooooooooon oooo oooooog s>
opoooo
KPI B3.1 The percentage of employees trained by gender |Part IV Employee Well-being
00o0ooooB3l and employee category (for example, senior and Development >
management, middle management). Development and
oo0oooooooooooooooooan Training
O0o00o0o0O0oOooDpDOoooo ooo0o bogooooo s>
goood
KPI B3.2 The average training hours completed per |Part IV Employee Well-being
JoddoodoBs2 employee by gender and employee category. and Development >
0000000 ooooooooooooon Development and
ooooo Training
o000 ooooooo s
goood
Aspect B4: Labour Standards
ooB4O0OOOO
General Disclosure Information on: Part IV Employee Well-being
oooad and Development >
(@)  the policies; and Recruitment and
Employment
(b) compliance with relevant laws and (0000 OOOOOOO >
regulations that have a significant impact ooooad

on the issuer relating to preventing child or
forced labour.

gooooooooooon

@ DOOoO0OO

by ODODOODDOOODOOOOOOO
gooooo
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Subject Areas, Aspects,
General Disclosures and
KPIs
oooooooooooo
ooooooo

Description
oo

Section
od

goooooobooooooooooooo

KPI B4.1 Description of measures to review employment |Part IV Employee Well-being
o0o0ooooB4l practices to avoid child and forced labour. and Development >
oo00oOoooOOoobOooooobooooo Recruitment and
ood Employment
oooo oooooog-s>
ooooo
KPI B4.2 Description of steps taken to eliminate such |Part IV Employee Well-being
JodddoB42 violations when discovered. and Development >
ooooOoo0oooooUoooooOooon Recruitment and
oodo Employment
oooo oooooog-»>
ooood
Aspect B5: Supply Chain Management
ooBsO0OOOOO
General Disclosure Policies on managing environmental and social |PartV Supplier Management
goodd risks of supply chain. and Customer
oo0ooooDooooooooon Service > Supplier
Management
0000 oooooooo
oo>00000
KPI B5.1 Number of suppliers by geographical region. Part vV Supplier Management
000000 B51 goooooooooog and Customer
Service > Supplier
Management
0000 Do0oooooo
oo>0ogog
KPI B5.2 Description of practices relating to engaging |Part V Supplier Management
JdodoodogBsk.2 suppliers, number of suppliers where the and Customer
practices are being implemented, how they are Service > Supplier
implemented and monitored. Management
0000000000000 0U0oU00 (D000 Dooooooo

oo>00000
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Subject Areas, Aspects,

General Disclosures and

KPIs
ooooboooooon Description Section
ooooooo oo aod
KPI B5.3 Description of practices used to identify |PartV Supplier Management
dooddoBss environmental and social risks along the supply and Customer
chain, and how they are implemented and Service > Supplier
monitored. Management
gooobooboboobobodbob |Obob Dobooboboo
doooooooooooooooo oo>00004d
KPI B5.4 Description of practices used to promote |PartV Supplier Management
0dooddododBs4 environmentally preferable products and services and Customer
when selecting suppliers, and how they are Service > Supplier
implemented and monitored. Management
o000000ODOO00o0oODO000o0DO (000Db0 DoooDOooo
dooddoooooooooooo oo=>00o00o
Aspect B6: Product Responsibility
goBed O OOdnO
General Disclosure Information on: Part vV Supplier Management
oood and Customer
(@  the policies; and Service > Service and
Feedback
(b) compliance with relevant laws and (0000 O00O0OOOO0O

regulations that have a significant impact
on the issuer relating to health and safety,
advertising, labelling and privacy matters
relating to products and services provided
and methods of redress.

goobobooooooooobbooboob
goooooooooooooo

@ DOOoO0OO

() CDOOOOOOOOOOODOODOO
googgo

go>00000
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Subject Areas, Aspects,

General Disclosures and

KPIs
ooooboooooon Description Section
oooooono oo 0d
KPI B6.1 Percentage of total products sold or shipped |N/A
dddddoBe.l subject to recalls for safety and health reasons. ooad
gboobboobbooboboobbooboobooo
gooooooo
KPI B6.2 Number of products and service related |PartV Supplier Management
00o0ooooBe6.2 complaints received and how they are dealt with. and Customer
goobobbooooboobbuooouoooo Service > Service and
Feedback
gbood gobboooo
oo=>00000
KPI B6.3 Description of practices relating to observing and | Part Ill Business Conduct >
JddodddoBe.s protecting intellectual property rights. Information Security
O0000D0D0o0ooooooooooon and Privacy Protection
o000 oobbos>=ooodg
goood
KPI B6.4 Description of quality assurance process and |N/A
000000 B64 recall procedures. ooo
go0o0oo0boooooooooon
KPI B6.5 Description of consumer data protection and |Part Il Business Conduct >
dododododoBes privacy policies, how they are implemented and Information Security
monitored. and Privacy Protection
gooboooooobooooob0ooD (boob oooo=>o000n

goooogo

gooogg
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Subject Areas, Aspects,
General Disclosures and
KPlIs

oooobooboooon Section

ooooooo

Aspect B7: Anti-corruption

Description
oo

oo

goB7ooOg
General Disclosure Information on: Part Il Business Conduct >
oogdad Anti-corruption and
(@ the policies; and Reporting Policies
0000 0ooo>0000
(b) compliance with relevant laws and oooo
regulations that have a significant impact
on the issuer relating to bribery, extortion,
fraud and money laundering.
00000oooooooOooooon
@ 0000
() DODDODODODDDOODDODOOODOOO
oooooo
KPI B7.1 Number of concluded legal cases regarding |Part lll Business Conduct >
o0oooooB7.1 corrupt practices brought against the issuer or its Anti-corruption and
employees during the Reporting Period and the Reporting Policies
outcomes of the cases. 0000 oooo>0000
000D00ooOOoo0ooOoooooooooOoo oooo
0000000ooOooooooo
KPI B7.2 Description of preventive measures and whistle- | Part lll Business Conduct >
0oooooB7.2 blowing procedures, how they are implemented Anti-corruption and
and monitored. Reporting Policies
0000000000000 000000D |O0b00 oUoboo>0000
oood oooad
KPI B7.3 Description of anti-corruption training provided to |Part Il Business Conduct >
oo0ooodBr.3 directors and staff. Anti-corruption and
0od00ooooooooooooon Reporting Policies
0000 0ooo>0000
oooaog
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Subject Areas, Aspects,
General Disclosures and
KPIs
ooo0oopooooooo
ooooooo

ooBsOoOOoOnO

Description
oo

Aspect B8: Community Investment

Section
od

General Disclosure Policies on community engagement to |Part IV Employee Well-being

oood understand the needs of the communities and Development >
where the issuer operates and to ensure its Community Investment
business activities take into consideration the |D 000 0000000 >
communities’ interests. oooo
ogboo0DobooobooOooooooooooo
gobooogobooooboooobooon

KPI B8.1 Focus areas of contribution (e.g. education, |PartlV  Employee Well-being

JododdoBesl environmental concerns, labour needs, health, and Development >
culture, sport). Community Investment
goboooobooboouobobbuoobL |jobbo boboboogs>
goooooboonod oood

KPI B8.2 Resources contributed (e.g. money or time) to |Part IV Employee Well-being

dododdoBs.2 the focus area. and Development >
0000 ooouooooa Community Investment

goo0o ooobooogs>

good
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Part D: Climate Change- Description Section

related Disclosure oo oo
DOOOOOOOO0O

Governance Governance skills, approaches and capabilities; Part I Practices for

oad roles and responsibilities of the Board; monitoring Sustainable
progress; roles and responsibilities of the Development >
management Structure and Focus
go0ooopooOoOopoOoooOoOooooooo of the ESG Control
O0o0ooooooooooo System

good ooooooo-s
EscO0 000000

oooo
Strategy Climate-related risks and opportunities; business Part VI Environment
oad models and value chains; strategy and decision- and Resources
making; climate resilience Management >
OoooOoooooooooooouooo Climate Change
ooooooouooo 0000 ODoooooo-s
oooo
Risk Management Risk identification and assessment Part VI Environment
gooodd goooooo and Resources

Management >
Climate Change
goo0o oooooogs

oooo
Indicators and Targets Greenhouse gas emissions and related targets Part VI Environment
goooo gooooooooon and Resources

Management >
Climate Change;
Emissions and Energy
Consumption

o000 oooooog-s
oooooooo
oo
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